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Abstract

Many skilled immigrants arrive in countries like Canada with
high levels of education and professional experience. However,
barriers in credential recognition, licensing requirements, and
systemic constraints often prevent them from working in their
trained fields. This leads to underemployment, where highly
qualified individuals work in low-skilled jobs. This article
examines the causes, impacts, and policy challenges surrounding
this issue, with a focus on improving integration and maximizing
human capital.

Running title:credential recognition, skilled immigrants,
underemployment, licensing barriers

Keywords:foreign qualifications, workforce integration,
immigrant professionals, labor market mismatch

Data Source: Archives, Biographies, Databanks, Encyclopedias,
Libraries, Metadata Registries, Reports, Repositories, arXiv, Crossref,
OpenAl, Wikipedia, World Health Organization, Zenodo.

Contflict of Interest Statement: The author declares all potential
conflicts of interest and affirms that any such interests have been
appropriately disclosed in accordance with standard ethical guidelines.

Al Tools and Assistance Statement: Artificial intelligence tools were
utilized to support content structuring, data analysis, and evidence
synthesis. All outputs were critically reviewed and validated by the
author, who assumes full responsibility for the accuracy, interpretation,
and conclusions of the work.

Page 211 of 218


https://consortiumpublisher.ca/
https://tahanazir.com/

Taha Nazir. DownTown News, 2026
https://consortiumpublisher.ca/

Introduction

Skilled immigration plays a central role in economic development and workforce sustainability.
Countries actively recruit professionals such as doctors, engineers, and IT specialists to address
labor shortages. Despite this, many internationally trained professionals face significant
challenges in entering their respective fields after migration.

The mismatch between qualifications and employment outcomes reflects structural inefficiencies
in credential recognition systems. As a result, economies fail to fully utilize available human
capital, while immigrants experience economic and professional setbacks.

Methodology

This article adopts a qualitative review methodology, drawing on peer-reviewed studies,
government reports, and policy analyses from databases such as Scopus, Web of Science, and
Google Scholar. Key sources include reports from the World Bank, Organisation for Economic
Co-operation and Development, and Statistics Canada. Literature published between 2015 and
2026 was prioritized.

Credential Recognition Challenges

Credential recognition refers to the process of evaluating and validating foreign education and
professional qualifications. In many cases, this process is lengthy, complex, and inconsistent
across regions and professions.

Common barriers include:

e Lack of standardized evaluation frameworks
e Requirement of local work experience

e Limited recognition of foreign institutions

e Additional exams and bridging programs

These challenges delay entry into professional fields and discourage skilled individuals.

Figure 1: Credential Recognition Barrier Flow

Foreign Qualification — Assessment Delays — Additional Requirements — Limited
Recognition — Employment Barriers

Licensing and Certification Delays

Many professions, particularly in healthcare, engineering, and law, require licensing by
regulatory bodies. These processes often involve multiple stages, including exams, supervised
practice, and documentation verification.

Licensing delays occur due to:

o Limited seats in certification programs
e High examination costs
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e Complex documentation requirements
e Slow administrative processing

As a result, skilled immigrants may spend years attempting to obtain licenses, during which they

often accept unrelated or lower-skilled jobs.

There are a large variety of organizations that impact an FCR applicant’s journey towards licensure and employment. The key
groups are displayed around the periphery of the circle. The organizations depicted in the centre of the circle interact with these
sectors either through a funding, oversight or partnership relationship.
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Underemployment and Labor Market Mismatch

Underemployment occurs when individuals work in jobs

that do not match their qualifications or

skill levels. This is a widespread issue among skilled immigrants.

Table 1: Skilled Immigrants vs Employment Outcomes

Category Expected Outcome Actual Outcome
Education Level |Professional Employment|Entry-level or survival jobs
Work Experience|Career Advancement Limited job mobility
Skill Utilization [High Low

Income Level  |Competitive

Below potential

This mismatch not only affects individuals but also reduces overall economic productivity.

Systemic Barriers and Structural Exclusion
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Beyond procedural issues, systemic barriers also contribute to underemployment. These include
implicit bias, lack of professional networks, and employer preference for local experience.

Figure 2: Systemic Exclusion Model

Bias & Policy Gaps — Limited Opportunities — Underemployment — Economic Inequality

Barriers to immigrants' progress at work in Canada

Subsample: born outside of Canada and in the labour force

[ A major barrier [l] A moderate barrier [ A minor barrier [Jj Not a barrier at all Does not apply to my
situation Cannot say

Employers not valuing your foreign work w

experience 27 1 17 1122 19 5
Employers not recognizing your foreign :

professional qualification i : i 1 2l 2
Employers not recognizing your foreign 27 1 16 15 20

educational credential

For each of the following, please tell me whether it has been a major barrier to your progress at work in Canada, a
moderate barrier, a minor barrier or not a barrier at all ...

Source: Survey on Employment and Skills (W7 - June 2024) - Created with Datawrapper

Such structural issues create long-term barriers to integration and limit social mobility for
immigrant communities.

Economic and Social Impacts

The underutilization of skilled immigrants has significant economic consequences. Countries
lose potential productivity, innovation, and tax contributions when qualified professionals are
unable to work in their fields.

Socially, underemployment can lead to:

e Reduced job satisfaction

e Financial instability

e Mental health challenges

e Loss of professional identity

These factors can affect both individual well-being and broader social cohesion.

Policy Challenges and Strategic Solutions

Addressing credential recognition barriers requires coordinated efforts between governments,
regulatory bodies, and employers.
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Key Solutions

o Streamlining credential evaluation processes

o Expanding bridging and training programs

e Recognizing international experience and qualifications
e Increasing transparency in licensing requirements

e Promoting employer awareness and inclusive hiring

Additionally, digital credential systems and international agreements can improve recognition
efficiency.

Figure 3: Integrated Workforce Inclusion Framework
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- Volunteer work

- Association memberships
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experience

Recognition Reform + Licensing Efficiency + Inclusive Hiring — Full Workforce Integration

Future Prospects

Future research should focus on developing standardized international credential recognition
systems and evaluating the effectiveness of bridging programs. The role of digital platforms and
artificial intelligence in streamlining credential assessments also presents a promising area for
exploration. Additionally, comparative studies across countries can identify best practices for
improving immigrant labor market outcomes.

Recommendations

Policymakers should simplify credential recognition processes, reduce regulatory fragmentation,
and enhance transparency. Expanding bridging programs, mentorship initiatives, and employer
engagement strategies can improve integration outcomes. Governments should also promote
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awareness campaigns to reduce bias against foreign credentials. Collaboration between
educational institutions, regulatory bodies, and employers is essential for creating inclusive labor
markets.

Conclusion

Credential recognition barriers and underemployment of skilled immigrants represent a critical
challenge for modern economies. While immigration policies aim to attract global talent,
systemic inefficiencies prevent full integration into professional sectors. Addressing these
barriers requires comprehensive policy reforms, improved coordination, and a shift toward
inclusive labor market practices. By enabling skilled immigrants to work in their trained
professions, countries can enhance economic growth, innovation, and social equity.

__....<§>...._

Review Typology and Reporting

Review designs were classified into standard categories (scoping, umbrella, rapid, qualitative,
and mixed-methods), with reporting aligned to established guidelines (PRISMA-ScR, PRIOR,
PRISMA-RR, ENTREQ, and PRISMA/MMAT) to ensure methodological rigor and
transparency.

Editorial Statement:

This is research-based manuscript, prepared and structured in a scientific manner. Modern Al-
assisted tools used to access current and authentic info. The digital archives, bibliographic
databanks, online libraries, research articles, academic repositories and encyclopedias employed.

Preprint Notice:

This manuscript is shared as a non—peer-reviewed preprint on platforms such as Zenodo, SSRN,
and Research Square to support scholarly discussion. The content is research-based and
developed using publicly available and verifiable sources. Readers are encouraged to interpret
the material as preliminary and subject to revision.

Legal Disclaimer

This manuscript is provided for academic and informational purposes only and does not
constitute professional advice. While based on publicly available data and presented in good
faith, no warranties are made regarding its accuracy or applicability. The author assumes no
liability for any outcomes arising from its use, and readers should consult qualified professionals
before making decisions.

Peer Review Statement: This manuscript has not undergone external peer review, as it represents a
structured synthesis and analysis of existing evidence. The methodological approach adheres to
established standards to ensure rigor, transparency, and scientific validity.
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